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EHB 2242 — McCleary Solution

Purpose of EHB 2242 : to or e althez e
pr omi efetldte reforms embodied in
ESHB2261 (2009 ) and SHB2776 (2010)

} Revises and increases State salary allocations
for education staff

} Revises State and local education funding
contributions

1 Increases transparency and accountability  of
education funding
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A Salary Alloeationn

AlLevies & LEA

A CBAs & Supplementah Contractsts
A Accountabilityt & dranspareney\cy
A Healtih Benefits s



Salary Allocations—EHB 2242

y Current Salary Al l ocation Mo
are eliminated after SY 2017 -18

1 Salary allocations for CIS, CAS, CLS based on
statewide average salary, adjusted for regionalization
and inflation

1 Beginning SY 2019 - 20, CIS salary: Min=$40K;
mandatory 10% increase after 5 years; Max=$90K

1 10% increase over Max allowed for ESAS or teachers
In STEM, TBIP and Special Ed (not provided by State,
but allowable use of State allocation)

1 Salary allocation and regionalization reviewed and re -
based every six years (begins 2023 - 24)




Salary Allocations—E2SSB 6362

}

Accelerates funding schedule for educator salaries
from 2019 -20to 2018 -19 (§202)

Adjusts regionalization for districts which share a
boundary with another district that has

regionalization more than one tercile higher ( §203)
B Positively impacts six west - side districts, beginning 2018  -19

Provides Experience Factor for districts with a median
experience for CIS above the statewide average AND
a ratio of CIS advanced degrees to bachelor degrees
above the statewide ratio ( §203)

B Positively impacts 56 districts, beginning 2019 - 20

Beginning in 2023 - 24, salary allocations and
regionalization reviewed and re - based every FOUR
years (8203)

B Also must review what inflationary measure is most
orepresentative of actual mar ket



CertificatedStaff{{ Salary Allocations sit-EHB 2242

2016 -17 | 2017-18 | 2018-19 | 2019-202 | 2020 - 212
Minimum $35,700 $36,521 None $40,000 $40,000
Average $54,943 $56,201 1 | $59,334 $64,000 $64,000
Maximum $67,288 $68,836 None $90,000 $90,000
Specialty 3 None None None Up to Up to
10% add 10% add

12017 - 18 Average is currently an estimate

22019 - 20 and 2020 - 21 amounts are minimum allocations and will be
annually increased by inflation (IPD, not Seattle CPI)

310% Specialty obonuso will not be paid
allowable use of State allocation ;



CertificatedStaffiSalaryrAllocations

R-E2SSB6362

2016 -17 | 2017-18 | 2018-19 | 2019-20°3 | 2020 - 213
Minimum $35,700 $36,521 $40,760 1 | $40,760 $40,760
Average $54,943 $56,201 $65,216 2 | $65,216 $65,216
Maximum $67,288 $68,836 $91,760 1 | $91,760 $91,760
Specialty 4 None None Up to Up to Up to

10% add 10% add 10% add

L Minimum/maximum salary, adjusted for inflation (IPD (1.9%), not Seattle CPI)
22018-19 Average is salary allocation funded in state
82019 - 20 and 2020 - 21 amounts are current minimum/maximums and will be annually increased by
inflation
410% Specialty Obonusé will not be paid by State, but

budge



2018-19 “Transition Year”

+ Salary increases still imited to CPI for 2018 -
19, with added exceptions ( §208)

BEXperience and education step increases

BSalary changes for staffing increases due to
enrollment growth or state - funded increases

BSalary changes to provide professional learning
Blncreases related to National Board bonuses

Bl f districtos CI S total avel
statewide average, salary increases may be
provided up to statewide average allocation




CAS Salaries—EHB 2242

1 2019 - 20 Average allocation for Certificated
Administrative Staff = $95,000 (adjusted for
inflation and regionalization)

BFunded salary is for allocation purposes

BDistricts may expend local revenue on CAS salaries;
however, the proportion of administrator salaries
that are attributable to enrichment program cannot
exceed the proportion of salary that local revenue
represents as a percent of other revenues
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CAS Salaries—2ESSB 6362

1 2018 - 19 Average allocation for Certificated
Administrative Staff = $96,805 (adjusted for
inflation and regionalization)

1 If a school district spends local revenues for
salary costs attributable to the administration
of enrichment programs, enrichment levy
funds cannot exceed 25 percent of total CAS
salary expenditures (  8301)
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1 In2018 -1 9, a d isaanyalocation swill

be the greater of -18hsaland i
allocations , adjusted for inflation, or the

di strictodos all ocati on ba
statewide average salaries

Regionalization hold harmless: no district will
receive less state funding for minimum state
salary allocations as compared to its prior
school year as a result of adjustments
reflecting updated regionalized salaries
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